AMEND THE AGENDA
Motion by Ellison

Ellison moves to amend the agenda to add under the order of Motions a new item of business related to a
direction for information about personnel-related actions associated with the Executive Mayor—Legislative
Council governance structure.
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MOTION
By Ellison

Directing the City Clerk, in conjunction with the City Auditor’s Policy & Research Division, to coordinate with
the Mayor and City Administration and report back to the Policy & Government Oversight Committee on the
details of personnel-related actions supporting implementation of the new Executive Mayor-Legislative
Council governance structure, including the following:

(1)

()

(3)

All personnel actions taken to date since voter approval of the new structure (December 3, 2021),
and the details explaining the necessity for those personnel actions, including but not limited to the
creation of new positions, the reclassification of existing positions, and the transfer of positions
between departments, as well as the timing of such actions and where such actions involved formal
authorization by the City Council or under specific delegated authority.

All personnel actions currently underway or anticipated, including those internal to departments
that may be included in departmental operating or business plans and budgets, whether new
positions, changes in existing positions due to reclassifications or similar adjustments, transfers
between departments, or the reassignment of existing positions from one function to another, along
with details explaining the necessity for those personnel actions.

All personnel-related actions anticipated for the remainder of 2023 and into 2024 as part of the
Mayor’s 2023-2024 biennial budget that are associated with implementation of the new Executive
Mayor-Legislative Council governance structure and where such personnel actions will require
formal authorization by the City Council or where such actions are anticipated to be taken by others
under some specific delegated authority.



