
What happens if City Council rejects this tentative labor agreement? 
 

Prior to this tentative agreement, the City of Minneapolis and the Police Officers Federation of 
Minneapolis had already conducted months of mediation following years of bargaining sessions beginning 
in 2019. State law defines peace officers as “essential,” meaning peace officers are among professions 
statutorily prohibited from going on strike if the parties are unable to voluntarily reach agreement on a 
successor labor agreement. Rather, unresolved issues are subject to “interest arbitration.” Here, the 
parties reached impasse in December of 2021 and the remaining issues were certified for interest 
arbitration. Those remaining issues were primarily economic. The decision from an arbitrator is binding 
and the City must implement whatever terms are made by that arbitrator. Because issues have already 
been certified, the City would put at risk language improvements that were agreed to in the tentative 
agreement, including the Union giving a statement of support to the City’s efforts to advance race and 
gender equity. 

If City Council votes not to approve the labor agreement, the City and the Federation will not go back to 
bargaining. At this stage, state law does not allow adding new issues during this round of bargaining. If 
the tentative agreement is not approved, the City and Federation will begin the scheduling of the binding 
arbitration. 

Arbitration is an adversarial process. When the City wants to work on any future changes with the 
Federation, it is important to maintain relationships. Those relations would be damaged severely by a city 
council unwilling to accept a new labor agreement that has been expired since 2019. 

 

What changes did you make to the Discipline Grievance Process? 
 

None. The labor agreement must meet requirements in state law and in the related administrative rules 
to have a grievance process to challenge written disciplinary actions. The City has no ability to bargain for 
something which conflicts with state law. 

See below state statute which requires this process: 

§ 179A.20 CONTRACTS. 
Subd. 4.Grievance procedure. 

  
(a) All contracts must include a grievance procedure providing for compulsory binding 

arbitration of grievances including all written disciplinary actions. 
 

In addition, effective August 1, 2020 state law required creation of a roster of arbitrators and authorized 
the state’s Bureau of Mediation Services to assign an arbitrator from that roster to individual police 
discipline grievance arbitrations. . For more information, see Minn. Stat. § 626.892 PEACE OFFICER 
GRIEVANCE ARBITRATION SELECTION PROCEDURE. Further, the City must comply with 



Minnesota’s Peace Officers Discipline Procedures Act, Minn. Stat. § 629.89. Most of the Discipline article 
is from these statutory constraints. 

All represented Police Officers who have passed probation may only be disciplined for “Just Cause” as 
stated in the labor agreement: 

ARTICLE 12 DISCIPLINE  
Section 12.01 - Just Cause  
The City, through the Chief of the Minneapolis Police Department, will discipline 
employees who have completed the required probationary period only for just cause. 

State law already grants the Chief of Police the authority to issue discipline for misconduct, subject to an 
arbitrator’s authority to evaluate whether “just cause” exists.  

 

What is the purpose for offering pay increases? 
 

The labor market for Police is extremely competitive right now. In order to attract and retain police 
officers, the City must maintain a competitive compensation package. This will allow for the City to recruit 
community minded officers from the widest possible pool of talent. There has been a sharp increase in 
pay for Police Officers in the metro area which has put pressure on the City’s ability to attract new recruits. 
The agreement will help the City keep relative pace in the labor market. 

In addition to this general wage pressure, surrounding jurisdiction are offering hiring bonuses which are 
pulling in qualified Police Officers, making the available pool to select from even smaller. This is why 
Minneapolis is offering an incentive of $7,000 to attract new officers and retain our current employees. 

Some other Government jurisdictions in the metro and state offering bonuses to attract police officers: 

• University of Minnesota: $5,000 
• Brooklyn Park: $5,000 
• Brooklyn Center:  $6,000 
• Edina: $1,500 
• New Brighton: $5,000 
• Hopkins: $2,500 
• Roseville: $10,000 
• Crookston: $1,500 
• Austin: $5,000 relocation bonus 
• Mahnomen County Sheriff’s Office: $4,500 

 

 

 



On March 15, 2022, the Minnesota Court of Appeals reversed the lower 
court’s order in the Spann et al. lawsuit. What does this mean? 
 

There is no longer a Hennepin County District Court compliance hearing in June 2022.  One of the holdings 
by the Minnesota Court of Appeals is that Minneapolis’ City Charter imposes a duty on the City Council to 
continuously fund a police force with a minimum number of sworn police officers. The Mayor and MPD 
Leadership continue to work in good faith to hire officers. Failure to approve the contract may be viewed 
by the courts as a breach of these good faith efforts. 

Why did you make a change to the Personnel Data section? 
 

The Federation asked for notice when an individual in the bargaining unit is the subject of a data request 
made regarding their public personnel data. The Federation’s stated goal was to ensure that members are 
able to understand what is categorized as public data associated with their personnel file.  

The release of public data, and subjects of that data, are matters which are controlled by state law. If the 
subject of data asked whether data about them had been requested, the City is required by law to tell the 
subject that data about them has been requested.  Give and take is intrinsic in every collective bargaining 
process. The City agreed to the Federation’s proposal for affirmative disclosure (instead of upon request 
by the subject of data) in exchange for proposals sought by the City. 

As currently the case, an individual may continue to request data anonymously.  
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