
From: Hawkins, Andrew
To: Frey, Jacob; Bender, Lisa; Jenkins, Andrea; Palmisano, Linea; Reich, Kevin A.; Johnson, Andrew; Cano,

Alondra; Schroeder, Jeremy; Goodman, Lisa R.; Warsame, Abdi; Ellison, Jeremiah; Cunningham, Phillipe M;
Gordon, Cam A.; Reich, Kevin A.; Fletcher, Steve

Subject: In Support of Director Korbel and the Minneapolis Department of Civil Rights
Date: Friday, March 02, 2018 11:17:38 AM

Mayor Frey, Council President Bender, Council Vice President Jenkins, and Council Members,
In response to the recent narrative regarding the Minneapolis Department of Civil Rights, I feel
compelled to reach out to you in support of Director Velma Korbel and her leadership. After almost
a decade in Washington, D.C., I came back to Minneapolis and joined this department to reconnect
with a city and region that will always be my home. I left D.C. in the midst of the turmoil
surrounding the transition of the new administration and an atmosphere that was truly deserving of
the attacks being levied against it. I cannot say the same for some of the false narratives being
circulated about Director Korbel and the Department of Civil Rights.
From the first day I set foot in City Hall, I have felt so fortunate to work alongside the most
dedicated group of public servants I have encountered in my professional career. This department is
a group that comes in each morning with the sincere goal of doing everything in their power to
make sure the City is a better place before they leave for the day. It would also be a disservice to
highlight the quality of this department without acknowledging that a group is only as strong as their
leader. As a responsibility of her position, Director Korbel is asked to face some of the most
disheartening and challenging elements that impact our society and she does so with a courageous
and calming style of leadership that has helped to make her so effective. She has assembled a group
that reflects her own tireless work ethic, passion for the mission, and belief that we will always be
stronger when working together.
It is my honest belief that the Minneapolis Department of Civil Rights is stronger than it has ever
been and that accomplishment is owned by Director Korbel. Under her leadership, the Complaint
Investigation Division eliminated a sizeable backlog that was inherited from previous leadership and
has received expanded enforcement responsibilities incorporated into the City’s Ordinances.
Contract Compliance Division increased the impact of their efforts , as evidenced by the 2017
Disparity Study showing that utilization of minority and female owned businesses has doubled since
2010. Under Director Korbel’s leadership, the Office of Police Conduct Review has evolved into a
model of civilian oversight and data transparency that is recognized nationwide. In order to ensure
that all employees have access to a higher standard of compensation and care, Civil Rights
welcomed the addition of the Labor Standards and Enforcement Division which began enforcing the
City’s regulations for Sick and Safe Time and Municipal Minimum Wage. Lastly, the Civil Rights Equity
Division has served as the driving mechanism to transform the Urban Scholars Program from an idea
for decreasing workplace disparities to a metro-wide effort at providing professional opportunities
to a diverse spectrum of remarkable young minds and increasing the interest in public service for a
new generation.
Every day since returning back to Minneapolis there is something of which I am constantly
reminded, Minneapolis is truly an amazing city filled with amazing people. There is a shared belief
of what is right or just and we know that nothing is more rewarding than standing up for a cause
you believe in. To allow a series of untrue and baseless allegations to weigh so heavily on Director
Korbel’s ability to see her department reach a new level of impact would be unjust, not only to her,
but to the residents of this city who deserve the best level of service we are able to provide. I

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=C55F100645904A38AE816D485557A136-HAWKINS, AN
mailto:Jacob.Frey@minneapolismn.gov
mailto:Lisa.Bender@minneapolismn.gov
mailto:andrea.jenkins@minneapolismn.gov
mailto:Linea.Palmisano@minneapolismn.gov
mailto:Kevin.Reich@minneapolismn.gov
mailto:Andrew.Johnson@minneapolismn.gov
mailto:Alondra.Cano@minneapolismn.gov
mailto:Alondra.Cano@minneapolismn.gov
mailto:jeremy.schroeder@minneapolismn.gov
mailto:Lisa.Goodman@minneapolismn.gov
mailto:Abdi.Warsame@minneapolismn.gov
mailto:jeremiah.ellison@minneapolismn.gov
mailto:Phillipe.Cunningham@minneapolismn.gov
mailto:Cam.Gordon@minneapolismn.gov
mailto:Kevin.Reich@minneapolismn.gov
mailto:steve.fletcher@minneapolismn.gov


remain hopeful that you, our elected officials, will be guided by the facts and realities of how far the
Department of Civil Rights has come under Director Korbel’s leadership. I have a tremendous respect
for the weight of the decisions you are asked to make on behalf of this city and am grateful for the
opportunity to share my thoughts with you.
Sincerely,
Andrew Hawkins | Civil Rights Chief of Staff | City of Minneapolis - Department of Civil Rights | Office: 612-673-
2588 | andrew.hawkins@minneapolismn.gov
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From: Ritchie, Heidi on behalf of Frey, Jacob
To: Ferralez, Daniel
Cc: Council Comment
Subject: RE: in support of Velma Korbel"s reappointment
Date: Wednesday, February 28, 2018 2:26:14 PM
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Thank you for the email, Daniel. Your feedback is much appreciated.

Minneapolis logo color

From: Ferralez, Daniel 
Sent: Wednesday, February 28, 2018 2:06 PM
To: Frey, Jacob
Subject: in support of Velma Korbel's reappointment
Dear Mayor Frey,
I am writing to you today in support of Velma Korbel’s reappointment as director of the Minneapolis
Department of Civil Rights. I have worked in my current role in Human Resources at the City for
almost 3 years now, providing HR support to 5 departments. Without a doubt, I have become the
most professionally enriched when I have worked with Civil Rights.
I am a Minneapolis transplant, born and raised on the southwest side of Chicago and now having
lived here for 5 years. I come from a blue-collar background, and my current job is the first time I
have ever worked closely with such a professionally credentialed and accomplished group of
individuals as I do with those in my 5 customer departments. Having worked in the private sector
before this, I have been privy to criticism around the human resource field as being unnecessary and
barrier-creating, and always got a sense that a select group in upper management harbored an
elitist attitude towards me because of my background and my work.
In contrast, I have not had this experience at the City. Working alongside Ms. Korbel and her
directors (all of which she has chosen during her tenure) in providing HR support, I have always felt
that my professional input has been valued and understood. Most importantly, the grace in which
they interact and communicate leads me to believe that despite their highly-regarded professional
accomplishments in the realms of police misconduct, equity, labor standards enforcement, contract
compliance and complaint investigations, they are humble in all of their dealings. The positive
impact Director Korbel and her team have made on me has sparked my further interest in the work
that they do, and as a result has empowered me to seek out ways to strengthen both my
professional understanding of this work and how I am personally impacted by it as a City resident.
Lastly, I think it is worth mentioning that despite the progress that has been made over the years,
leaders of color are still few and far between. Council has always made a point to stress that they
want our workforce to be reflective of the City’s residents. I fear that not reappointing Director
Korbel as a result of the recent media coverage (some of which is a rehashing of things that were
publicly aired out years ago) would not only diminish said progress, but it would also send a negative
message to Minneapolis’ youth of color, some of which will be future leaders in their own right and
may draw conclusions that the hard work it takes to reach the plateau of one’s profession can be
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easily taken away by a singular, unnuanced depiction of past events.
I hope that you support Director Korbel’s reappointment, not only because the solid track record of
her department’s work, but because it is truly the right thing to do. Thank you for taking the time to
read this.
Best,

Dan Ferralez
HR Associate
City of Minneapolis – Human Resources
Strategic Workforce Solutions
Public Service Center

250 S. 4th Street – Room 100
Minneapolis, MN 55415-1315
Office: 612-673-3863
daniel.ferralez@minneapolismn.gov

View Minneapolis job openings and apply online
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From: Shelton Walczak, Danielle
To: Frey, Jacob
Cc: Cano, Alondra; Goodman, Lisa R.; Cunningham, Phillipe M; Jenkins, Andrea; Ellison, Jeremiah; Gordon, Cam

A.; Palmisano, Linea; Warsame, Abdi; Bender, Lisa; Johnson, Andrew; Fletcher, Steve; Schroeder, Jeremy;
Reich, Kevin A.

Subject: Civil Rights Staff Member Danielle Shelton Walczak"s Statement in Support of Velma Korbel"s nomination and
subsequent re-appointment

Date: Friday, February 23, 2018 4:28:25 PM
Attachments: image002.png

Mayor Frey:
As a lifelong resident of Minneapolis (Ward 7, and now Ward 13); a practicing attorney of almost 20
years; a former law professor; and most importantly a department staff member-I find what I have
been witnessing in regards to Velma Korbel extremely troubling. I am distinctly aware of the most
recent negative press she has received. I am intimately aware of the personnel issues which have
given rise to some of these allegations. My concern is that unsubstantiated allegations may hinder
her reappointment nomination.
From an employee perspective, I am in full support of Velma’s nomination and ultimate
reappointment. Having worked for her for approximately two and one-half years, I can
unequivocally say that the work culture here is outstanding. (see also, the most recent employee
engagement survey). She has fostered an environment of collaboration, learning, but more
importantly leadership. She has provided the support and freedom to her direct reports to exercise
their intellectual capital and experience to address civil rights in a proactively analytical way. In turn,
this provides us the ability to do the same with our staff by her example.
When unsubstantiated aversions are cast upon this department; with seemingly little interest in the
truth, and lack of acknowledgement of our accomplishments, the work of all of us is diminished and
summarily dismissed. This is troubling given that this is one of, if not the most, racially diverse
departments in the enterprise. If you are unaware of the hard work that has been accomplished
through this office since my tenure, it includes, but is not limited to:

1.  The passage of Section 8
2.  The passage of Safe and Sick Time
3.  The passage of the Civil Rights Ordinance updates
4.  The Domestic Violence Study
5.  The Mental Health Study
6.  The Body Camera Study
7.  The establishment of real time data regarding the police
8.  The increase in average probable cause settlement amounts from approximately $58,000 per

year to $400,000 per year.
9.  Doubled utilization of minority and women-owned businesses
10. Substantial increase in Urban Scholar placements

However, despite all of the above accomplishment we have had to field our staffs’ concern and
growing confusion over negative scrutiny directed at her. We have had to have difficult
conversations as to why departments led by non-minorities, are being seemingly held to different
standards. I am truly saddened by the message that is being conveyed to employees of color
beginning their careers. However, you have the ability to send another clear message by your
nomination and subsequent open support of Velma. I am wholly confident in your ability to hear the
voices of her many supporters and focus on the most current positive results of this department
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through her leadership.
Danielle

Danielle Shelton Walczak l Director, Complaint Investigations Division l City of Minneapolis – Department of Civil
Rights l 350 South Fifth Street, Rm-239, Minneapolis, MN 55415

612-673-2507 l danielle.sheltonwalczak@minneapolismn.gov

Notice to Recipient:
This message may contain confidential and/or privileged information. If you are not the addressee or
authorized to receive this for the addressee, you must not use, copy, disclose, or take any action based on
this message or any information herein. If you have received this message in error, please advise the
sender immediately by reply email and delete this message. Thank you for your cooperation.

P Please consider the environment before printing this message.
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From: Ramirez, Gabriel
To: Frey, Jacob
Subject: Minneapolis Department of Civl Right"s employee letter in support of Dir. Korbel
Date: Friday, February 23, 2018 11:12:17 AM

Dear Mayor Frey,

My name is Gabriel Ramirez—I am the intake investigator for the Office of Police Conduct
Review, and have worked for the City for two years. I am writing this letter in support of
Director Velma Korbel.

From my time with the City, Director Korbel has maintained a professional office
environment that the City can be proud of. She often requests that her employees—no matter
how outward-facing—display a sense of professionalism between co-workers and when
interacting with civilians or residents.

She has also thrown great support around those that prove to have a strong or good work
ethic. If Velma knows that you are doing your work, she will support and commend you—
like any good boss would. Further, Velma does not pry needlessly into my work, allowing me
to handle what needs to be done. A vast majority of our department, from what I can see, is
entrusted with their workload; they are required to do the work, which at times may require
some problem-solving. And when an issue arises, I have never experienced any of my
supervisors—especially Velma—failing to assist me or provide me guidance.

Again, I support Velma Korbel as my director. I am very happy to be working for the Office
of Police Conduct Review, the Minneapolis Department of Civil Rights, and the City in
general under the leadership of Director Korbel.

Sincerely,

Gabriel Ramirez
Case Investigator—Intake
City of Minneapolis – Office of Police Conduct Review
350 S. Fifth St. – Room # 235
Minneapolis, MN 55415
Office: 612-673-2575
gabriel.ramirez@minneapolismn.gov
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From: Jaafar, Imani S.
To: Frey, Jacob; Bender, Lisa; Jenkins, Andrea; Palmisano, Linea; Reich, Kevin A.; Johnson, Andrew; Cano,

Alondra; Schroeder, Jeremy; Goodman, Lisa R.; Warsame, Abdi; Ellison, Jeremiah; Cunningham, Phillipe M;
Gordon, Cam A.; Reich, Kevin A.; Fletcher, Steve

Subject: Letter in support of Director Velma Korbel
Date: Friday, February 23, 2018 10:00:21 AM
Attachments: image001.png

Mayor Frey, Council President Bender, Council Vice President Jenkins, and Council Members,
I am writing this letter in strong support of my supervisor, Director Velma Korbel. I am disappointed by
the negative and inaccurate media coverage that Velma has received over the last week and deeply
concerned that this could impact her reappointment. Velma is a strong advocate for civil rights who has
supported and led a number of highly successful studies and projects, such as our nationally
recognized public data portal. She has also tackled difficult and often controversial topics in community
policing including complaint filing access, mental health, and domestic violence, and has always lent
her strong leadership skills towards positive and transformative change.
As someone who works closely with Velma, I can personally speak to her excellent leadership. Velma's
compassionate and collaborative style has helped our office to thrive. My division has a strong working
relationship with Velma, and she is largely responsible for changing our department for the better and
ensuring that we are able to accomplish our goals as effectively as possible. I am concerned that
inaccurate stories about Velma could overshadow her hard work and dedication to civil rights. Although
I do not work directly on hate crime issues, I know that the claims being made in the media are grossly
inaccurate. Even if one project in the Civil Rights Department did not perform as expected, there are a
number of projects as I previously mentioned that have been exceedingly successful. I ask that you
make your decisions regarding Director Korbel based on her actual work and not on claims that are
frankly unfair and untrue. If every Department head's fate hinged on the judgment of a single project or
negative media coverage, there would likely be many vacancies in leadership in this city.
Lastly, and in my mind most importantly, we are a Department run by people of color. This is the first
environment I have worked in where I am surrounded by women of color and that has been a powerful
experience for me and further highlights the city of Minneapolis and its commitment to equity and
diversity. However, the recent press coverage of Velma has concerned many of us. Young
professionals of color are seeing an experienced African American leader be torn down by false
accusations. There are many current conversations about how people of color, and particularly women
of color, are treated and evaluated, and whether or not women of color will be supported in their
government careers. I truly hope that you will resist the urge to unfairly and unequally judge women of
color in general, and Velma specifically, and instead be a leader and voice for our strong and diverse
colleagues.
I am optimistic that you will make informed decisions when it comes to the future of one of the most
important departments in the city. Thank you for your time and attention to this very important matter.

Sincerely,

Imani Jaafar, Esq.
Director - Office of Police Conduct Review
City of Minneapolis – Department of Civil Rights
350 S. Fifth St. – Room 239
Minneapolis, MN 55415
Office: 612-673-2426
Imani.Jaafar@minneapolismn.gov
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   February 21, 2018 
 
 
Mayor Jacob Frey 
350 So. 5th Street, Suite 331 
Minneapolis, MN.  55415 
 
Re: Support of Director Velma Korbel 
 
Dear Mayor Frey, 
 
I read today, with deep disappointment, the article in the StarTribune 
regarding your reconsideration of the appointment of City of 
Minneapolis Director of Civil Rights, Ms. Velma Korbel.   At its base, the 
StarTribune article is much to do, about nothing!  But, represents a 
continuous history and pattern of damaging and disparaging articles 
concerning state and local African American leaders. 
 
I have known and worked with Ms. Korbel at the State of Minnesota 
and City of Minneapolis – most recently working with her, CFO Mark 
Ruff, and others at the City, to successfully get the City of Minneapolis 
to disaggregate its spending data with WMBE businesses.  These are 
the issues upon which we should be focused – not the innuendo and 
aspersions being cast by the StarTribune. 
 
Ms. Korbel has always been a strong advocate for the civil rights of 
disenfranchised peoples, and we would be deeply disappointed if you 
do not reappoint or the Minneapolis City Council does not affirm your 
reappointment.    
    Sincerely, 
 

               
    Jeffrey A. Hassan    
     
cc:  Minneapolis City Council Members 
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From: Woyee, Leslie
To: Frey, Jacob
Subject: DIRECTOR VELMA KORBEL
Date: Friday, February 23, 2018 10:53:08 AM
Attachments: image003.png

Good morning Mayor Frey – I am sending this e-mail in support of my director, Velma Korbel.
I’ve been in this department since October 2007 working for the Contract Compliance Division.
Prior to my coming to the City, I worked for the Minneapolis Public Housing Authority for 22 years. It
was one of the hardest decisions I’ve made to leave security and friends.
I can honestly say and attest that when I started I was wondering if I made the wrong decision. The
department was in disarray. It was not harmonious or cohesive. It was full of backbiters and
slackers. People would come in at 10am and leave at 3pm. There was gossiping, walking around,
laughing and no work getting done. Coming from working for a federal agency, I was truly disgusted
as to how the department was managed.
Since director Korbel came on board, our division has thrived and have achieved many things in the
area of contract compliance. Just to name a few:

· We have completed 2 disparity studies under Ms. Korbel.
o  One hadn’t been completed prior to 2010 since 2004 and before then, the last one

was completed 1998.
· 2016 and 2017 through 3rd quarter we’ve collected restitution over $105,000 for 84 workers.
· We went from issuing Letters of Agreements (a statement stating the contractor would do

better next time) for non-compliant contractors to actually denying good faith efforts to
those who didn’t make efforts to include minority and women owned businesses.

o  Through 3rd quarter 2017 24 out of 46 pre-award reviews, the bidder met the W/MBE
goals.

o  The other 22 pre-award reviewed 15 good faith efforts were approved and 7 were
denied.

These achievements mean a lot to not just our division but to the community that we serve. It is
difficult to achieve good things if there are continuous changes and disruptions. Don’t get me wrong,
some change is good, however, we need Ms. Korbel here as our director to continue and move
forward in what’s she’s been so instrumental in effectively changing.
Developing relationships, establishing cohesiveness and support for the work that we do is what we
get from Ms. Korbel.
Thank you for reading my support.

Leslie A. Woyee

Contract Compliance Officer II

City of Minneapolis - Department Civil Rights
350 S. Fifth St. – Room #239
Minneapolis, MN 55415

Office: 612.673.2583 | Fax: 612.673.2599

leslie.woyee@minneapolismn.gov
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From: Sheppard, Megan
To: Frey, Jacob
Cc: Reich, Kevin A.; Gordon, Cam A.; Fletcher, Steve; Cunningham, Phillipe M; Ellison, Jeremiah; Warsame, Abdi;

Goodman, Lisa R.; Jenkins, Andrea; Cano, Alondra; Bender, Lisa; Schroeder, Jeremy; Johnson, Andrew;
Palmisano, Linea

Subject: ATTN: Minneapolis Department of Civil Rights
Date: Friday, February 23, 2018 11:27:32 AM
Importance: High

Date: February 23, 2018
To: Mayor Frey
Council President Bender, Council Vice President Jenkins, and Council Members
Good morning;
My name is Megan Sheppard, and I work in the Complaint Investigations Division within the
Minneapolis Department of Civil Rights.

I’ve worked here for just over a year. I love this job. I love my department. As an attorney
and woman of color, I have found my community and am proud to work for a progressive
office with a mission to promote racial and social equity.

I am extremely puzzled and upset by the recent events. The public narrative is misstated and
factually inaccurate.

I worked in the same division as the former employee highlighted in the news. I witnessed
this employee underperforming and being insubordinate. She did not complete her
responsibilities, possibly due to an affair she was having in the office, which I also
witnessed. Data privacy issues were addressed in meetings with numerous people, including
myself, where the Director herself was advocating for changes in our data collection to
protect potential complainants’ identities.

This employee initially alleged that she was fired because of her sexual identity. Suddenly it
became about a disability. Now it’s whistleblowing.

Despite all of this, which is ABSENT from the news, the idea remains that the Director is
still somehow to blame. This narrative the former employee has painted is brilliant. When the
truth is exactly 180 degrees from the facts presented, the truth is not believable. It is even less
believable when you are a black woman in a leadership position defending nonsensical
allegations.

Surely any criticisms of the Director are not new to the new mayor or to the city council. It
also seems that the Director had been extended an invitation (albeit not officially appointed)
to continue to serve. The narrative the elected officials are painting is one where a white
woman intentionally misrepresents and omits facts to cry “foul” and the elected officials
immediately begin a new critique of a black woman’s competency.

The city will not forget this narrative. An important part of our work as the civil rights
department is to call out social and racial inequities, even in our own backyard. I write to
help you understand what happened and invite you to ask questions to identify the real
problem.
In peace,
Megan Sheppard, MSW, Esq.
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From: Skibbie, Sean M
To: Frey, Jacob; Bender, Lisa; Jenkins, Andrea; Palmisano, Linea; Reich, Kevin A.; Johnson, Andrew; Cano,

Alondra; Schroeder, Jeremy; Warsame, Abdi; Ellison, Jeremiah; Gordon, Cam A.; Goodman, Lisa R.;
Cunningham, Phillipe M; Fletcher, Steve

Subject: Letter in Support of Director Velma Korbel
Date: Friday, February 23, 2018 12:42:50 PM

Mayor Frey, Council President Bender, Council Vice President Jenkins, and Council Members;
I am writing this letter in strong support of my supervisor, Civil Rights Director Velma Korbel. The
recent media coverage of the Department under her leadership has relied on innuendo and factual
inaccuracies in its coverage of a personnel matter. The nature of this attack has left Velma unable to
respond to these claims, because personnel decisions are confidential.
As the Contract Compliance Division Director, I can speak to her effective leadership and its direct
impact on this Division. Contract Compliance administers several citywide programs created for the
purposes of building equity: The Small and Underutilized Business, workforce, and other compliance
programs we administer were built and maintained under Velma’s leadership. In fact, the 2017
Disparity Study showed that the City has more than doubled its utilization of minority and women-
owned businesses since the last Disparity Study was conducted in 2010. Perhaps most impressively,
the study showed that the SUBP program played a primary role in empowering the City to achieve
this progress. This historical accomplishment occurred entirely during her tenure, and would not
have been possible without her strong leadership.
In my role, I work closely with City Council and many different City departments to make our City a
more equitable, diverse, and inclusive place. This work involves collaboration with the entire City
enterprise to review and carefully but constructively challenge the institutional barriers in our City
that have created and perpetuated race- and gender-based disparities for far too long. This involves
difficult discussions, difficult decisions, and difficult leadership. Velma has never wavered in her
commitment and leadership with this work.
With the City’s current government, we have an opportunity to meaningfully and powerfully move
forward with advancing the important work of the Contract Compliance Division and the
Department of Civil Rights. It is clear to me and my colleagues that Velma is the right person to lead
the Department through this work. I am optimistic that you will consider the future of this small but
critical Department carefully. Thank you for your time and attention to this matter.
Sincerely,
Sean Skibbie | Contract Compliance Division Director | City of Minneapolis - Department of Civil Rights | Office:
612-673-2086 | sean.skibbie@minneapolismn.gov
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From: Ritchie, Heidi on behalf of Frey, Jacob
To: Phillips, Shanae
Cc: Council Comment
Subject: RE: Support for Director Korbel
Date: Wednesday, February 28, 2018 10:59:46 AM

Thank you for your email, Shanae. Your feedback is much appreciated.
 

 

From: Phillips, Shanae 
Sent: Wednesday, February 28, 2018 10:50 AM
To: Frey, Jacob; Bender, Lisa; Jenkins, Andrea; Reich, Kevin A.; Gordon, Cam A.; Fletcher, Steve;
Cunningham, Phillipe M; Ellison, Jeremiah; Warsame, Abdi; Goodman, Lisa R.; Cano, Alondra;
Schroeder, Jeremy; Johnson, Andrew; Palmisano, Linea
Subject: Support for Director Korbel
 
Mayor Frey, Council President Bender, Council Vice President Jenkins, and City Council Members:
 
I'm writing in support of Civil Rights Director, Velma Korbel. As a member of this Department, I feel
compelled to point out the recent narrative being touted about this office and her leadership is
blatantly untrue and unfounded. Under Director Korbel, this team actually functions as a team and
delivers real results which help protect the rights of thousands of our most underserved friends,
neighbors – and your constituents.
 
I enjoy coming to work each day and having the opportunity to truly make a difference in people's
lives. However, this smear campaign has relinquished control to disgruntled ex-employees whose
self-serving claims have done nothing but shift the focus from the issues that really matter. 
 
Also, as a woman of color, I can't help but notice the lack of support for Director Korbel and the
deafening silence coming from the City's top leadership regarding this situation. I'm extremely
disappointed and frustrated and hope this debacle soon comes to an end with the rightful
reappointment of a City leader who is respected, accomplished, and, most importantly, one who
truly cares about the people of Minneapolis.
 
Respectfully,
 
Shanae Phillips | Policy Analyst | City of Minneapolis - Department of Civil Rights | Office: 612-673-2697 |
shanae.phillips@minneapolismn.gov
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From: Ritchie, Heidi on behalf of Frey, Jacob
To: william english
Cc: Council Comment
Subject: RE: Nomination for Department of Civil Rights
Date: Wednesday, February 28, 2018 2:29:04 PM
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Thank you for the email, Bill. Your feedback is much appreciated.
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From: william english [mailto:sonnyenglis@yahoo.com] 
Sent: Wednesday, February 28, 2018 11:43 AM
To: Frey, Jacob
Subject: Nomination for Department of Civil Rights
 
Good Morning Mr. Mayor: I write this to urge you to nominate Velma Korbel to continue in her current
role as Director of the City's Civil Rights Department. Ms. Korbel has served the City well in this role
and has advanced the mission of the department since she was appointed to that position.
 
I really believe your civil rights agenda and commitment to Equity, Diversity and Inclusion will be well
served by Ms. Korbel's leadership in the department. I know and appreciate her work. I also believe
that the current articles in the Star Tribune to be malicious in the paper's intent at the time that they
know she is prevented by privacy rules from telling her side of the issue. Personally, I find this reporter
in particular and the paper in general often practices an unsavory kind of journalism when it comes to
Black Leaders in the City. The paper seems to hold Black Leaders to a different standard than White
leaders. I pray your decision is not influenced at all by those articles and only consider the merits of
her work history in leading that department.
 
Please nominate Ms. Korbel to continue to lead the department.
 
Sincerely,
Bill English
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